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Regional

For social justice, we need to look in the mirror
One of the most contentious issues in politics in
general – and in higher education in particular – is
political correctness.
Usually defined as the avoidance of language or
actions that are seen as excluding, marginalizing,
or insulting groups of people that have been discriminated against because of their gender, race, or
other identifying factors.
The term is now oftentimes used in a pejorative
sense, particularly in conservative circles.
Higher education, more than any other setting,
has been pointed out as the main generator of political correctness. Yet, academia continues to be one
of the major offenders when it comes to real actions
towards equality.
According to the American Association of
University Professors, despite the fact that 60 percent of all doctoral students in the U.S. are women,
only 46 percent of assistant professors, 38 percent
of associate professors, and 23 percent of full professors are female.
In Europe, the numbers are similar. On top of
that, women faculty members at colleges and universities in the United States earn on average 10
percent less than their male counterparts.
And women higher education administrators
earn, on average, 20 percent less than their male
counterparts, about the same difference as in corporate America.
When it comes to ethnicity, the statistics are no
better.
According to the Chronicle of Higher Education,
nearly 35 percent of assistant professors are minorities, but only 18 percent of them reach the top level

Dr. Aldemaro Romero Jr.
Letters from Academia
of the academic echelon, full professorship.
To remedy this situation of inequality, many colleges and universities try to include (or increase)
the number of women and minorities on search and
promotion committees. One of the unintended consequences of this policy is that in institutions with
a low percentage of minorities and women, they
can get overworked by disproportionate participation in those committees with the expectations that
any bias by white males will be excluded.
Now new research is providing data showing
that such efforts can be counterproductive. In a
study published just a few weeks ago in the journal
“American Economic Review,” the authors found
that a larger number of women in evaluation committees does not increase either the quantity or the
quality of female candidates. Further, the researchers found that female evaluators are not significantly more favorable toward female candidates,
and that, at the same time, male evaluators become
less favorable toward female candidates as soon as
a female evaluator joins the committee.
These results seem counterintuitive. Yet, the
methodology behind this research is robust. They
analyzed how a larger presence of female evaluators affects committee decision-making using
information on 100,000 applications to associate
and full professorships in Italy and Spain and these
applications were assessed by 8,000 randomly

selected evaluators. So, there is no question that
they used large enough sample sizes to generate
their outcomes.
But how can we explain these results? For years
there has been the belief that once women entered
the lower ranks of the academic career, it was
only a matter of time that they would move their
way through the pipeline to reach high-level jobs.
This is known as the “pipeline theory.” Yet, after
decades of making sure that women are included
in search and promotion committees, the share of
women among faculty members remains low. That
is particularly true in disciplines such as philosophy, mathematics, and physics.
Another explanation that has been advanced is
that due to biological (pregnancy, maternal care)
and social constraints (lack of sensible maternity
leave policies, expectations for gendered roles at
the household level, lack of female role models),
women are less productive in the number of publications they write, the main measure used to evaluate scholarly performance. Further, several studies
have shown that there is a bias against females who
coauthor publications with males in the belief that
the males were the ones who really did the work.
Other explanations have been advanced. One is
that because of social pressures some women may
dedicate more time to “socially desirable” tasks.
Another is that women are less likely to apply for
promotions because they feel they will be discriminated against anyway.
These results remind me of a study by Robert
Putnam, a Harvard professor, that was published
10 years ago that showed that in ethnically diverse

neighborhoods trust (even of one' own race) is
lower, altruism and community cooperation rarer,
friends fewer.
What this means is that we humans have an issue
with diversity. When we make groups (in this case
committees) more diverse, what happens is that
people respond negatively to such mixes. That
is why many colleges and universities have been
implementing in the last few years surveys that
help to identify our own biases. We in academia
don’t like to think that we are racists or misogynists, but the reality is quite different.
A colleague of mine, psychologist Kristin
Sommer of Baruch College, pointed out that there
is research that shows that training people with
counter-stereotypical exemplars causes a decrease
in implicit measures of racism, with results lasting
at least 24 hours.
The same can be said regarding gender. What
these studies imply is that if we want to “re-program” or condition ourselves to think less stereotypically, we need to be more attentive to counter-stereotypical exemplars in everyday life.
Therefore, although the idea of making search
and promotion committees more diverse seems to
be the right thing to do to advance the cause of
social justice, in the final analysis we have to look
to ourselves and make sure we do not carry the
biases that seem to be part of human nature.
Dr. Aldemaro Romero Jr. is a writer and college professor with leadership experience in higher education.
He can be contacted through his website at: http://www.
aromerojr.net.

Blue Lives Matter
laws trouble activists
JEFFERSON CITY, Mo. (AP) —
Following a spike in deadly attacks
on police, more than a dozen states
have responded this year with "Blue
Lives Matter" laws that come down
even harder on crimes against law
enforcement officers, raising concern
among some civil rights activists of a
potential setback in police-community relations.
The new measures build upon
existing statutes allowing harsher
sentences for people who kill or
assault police. They impose even
tougher penalties, extend them to
more offenses, including certain nonviolent ones such as trespassing in
Missouri, and broaden the list of
victims covered to include off-duty
officers, police relatives and some
civilians at law enforcement agencies.
Proponents say an escalation of
violence against police justifies the
heightened protections.
"What we're getting into as a society is that people are targeting police
officers not by something that they
may have done to them, but just
because they're wearing that uniform," said Republican state Rep.
Shawn Rhoads of Missouri, a former
detective.
People who have been protesting
aggressive police tactics are expressing alarm.
"This is another form of heightened repression of activists," said
Zaki Baruti, an activist and community organizer from St. Louis County.
"It sends a message to protesters that
we better not look at police crosseyed."
Police deaths on the job have generally declined over the past four
decades, from a recent high of 280 in
1974 to a low of 116 in 2013, according to the National Law Enforcement

Officers Memorial Fund. But they
rose last year to 143, including 21
killed in ambushes — the highest
number of such attacks in more than
two decades.
Nearly all states already have laws
enhancing the punishments for certain violent crimes against law officers.
One year ago, Louisiana became
the first state to enact a law adding
offenses against police, firefighters
and emergency medical responders
to its list of hate crimes.
More states began expanding their
penalties after last summer, when
five officers were killed in a July
7 sniper attack at a protest against
police brutality in Dallas, and three
more officers were slain in Baton
Rouge, Louisiana, 10 days later.
Penalty enhancements have
passed this year in Arizona,
Arkansas,
Georgia,
Kansas,
Kentucky, Mississippi, Missouri,
Nevada, North Dakota, Oklahoma,
Tennessee,
Utah
and
West
Virginia, most of which are led by
Republicans. Similar bills are under
consideration in other states.
Kansas Attorney General Derek
Schmidt cited the case of Bradley
Verstraete as one example of the
need for such measures. Verstraete
was accused of raising an ax handle
against police officers responding to
a disturbance call in 2015. Police shot
and wounded him.
Verstraete was sentenced in
February to 8½ years in prison for
attempted murder. His sentence
could have been doubled under a
law signed this month.
Troy Huser, president of the
Kansas Association of Criminal
Defense Lawyers, called the measure
a "knee-jerk response" to the attacks
in Dallas and Baton Rouge.

TRAILS
Continued from Page 1
The federal funds are awarded competitively with other participating communities, and Zwijack said it’s important to obtain a high score with the state.
“Part of that scoring and part of what they look for is for the city or applicant to have a policy or policy resolution, stating they try to make trail connections whenever possible, as well as in that policy, if the trail connections
are specifically mentioned, you get more points,” he said. “Basically saying
we’d like to make connections whenever possible, whenever we can and
these two connections are a priority for the city.”
Oates Associates will be constructing both of the proposed trail connections.
Alderman Craig Louer was in favor of the resolution’s approval and said,
“It’s a great idea to do these connections.”
Zwijack said Public Works is also waiting on receiving letters of support
from Madison County Transit, District 7 and several local business owners.
As discussion came to a close, the motion passed unanimously with aldermen Janet Stack and Jack Burns also in favor.
It will be revisited again at Tuesday’s City Council meeting.

PROJECT
Continued from Page 1
“We bid out, we did receive $100,000 in grant funds for that project. Bids
came in, pretty much right around the engineer’s estimate for this project.
The budgeted amount was $530,000 out of the Streets and Bridge Funds for
this fiscal year.”
The reconstruction project aims to mitigate the standing water on the
roadside, increase public safety, provide new public sidewalks and upgrade
signage.
The project received four bids, with Keller Construction offering the lowest
and RCS Construction, Inc. coming in at the highest bid for $667,119.39. The
engineer’s estimate was $630,000.
The project is anticipated to get started in the coming weeks.
As discussion closed, aldermen Craig Louer, Jack Burns and Janet Stack
were in favor of its approval.
It passed unanimously and will be revisited once more at Tuesday’s City
Council meeting.

For the Intelligencer

Memorial Day service
On Monday, May 22nd, Scouts from Boy Scout Troop 216, conducted their annual Memorial Day Flag Placement service project
to honor military veterans interred at Woodlawn Cemetery. New flags were donated by the Edwardsville American Legion.

SIUE, L&C team up for dentistry event
For the Intelligencer
The
Southern
Illinois
University School of Dental
Medicine (SIU SDM) and Lewis
and Clark Community College
(L&C) partnered to provide oral
health care for underserved
patients in Calhoun County, a
rural area that has not benefited
from a local practicing dentist
since the start of 2017.
The institutions offered a community dentistry event on Friday,
May 19 at the University of Illinois
Extension Office in Hardin, supported by a federal grant from the
Health Resources and Services
Administration (HRSA) that L&C
received in 2015.

Eleven patients were screened
by registered nurse Lucy
Chappee, who works in the L&C
Family Health Clinic and manages the grant. They then received
visual exams, cleanings and
treatment referrals performed by
eight SIU SDM students, under
the supervision of Dr. Katie
Kosten, director of community
dentistry and assistant professor
at the SIU SDM.
“It’s important that both of our
institutions serve as partners and
leaders in oral health, and understand the need to have a meaningful impact on our community,” said Kosten. “With Lucy
screening the patient’s health
history and recording vitals prior
to our students performing the

EHS
Continued from Page 1
Having spent her entire 12 years in the
Edwardsville District 7 Schools, Johnson credited a few of the district’s teachers for making
an impact on her. “My first grade teacher Mr.
Emerson (at Nelson) was pretty awesome. I was
super duper shy so he helped me out of my bubble some,” Johnson recalled. “Then there was my
second grade teacher Mrs. Klenke (Nelson) who
inspired me to be so passionate about the environment and aware about environmental issues.”
“Then in high school I think it would be Ms.
Easley and Mr. Koester (economics) who had the
biggest influence on me,” Johnson added.
Johnson said she is especially looking forward
to the experiences that MIT will bring. “I think
it’s going to be the learning environment and all
the kids I’ll be surrounded by. And then the new
environment of Boston being like a five minute
walk away. And then being on my own which is
going to be crazy too. So many things,” she said.
Johnson said she will miss all the kids from
EHS as well as all the clubs she was involved in
at the high school. “We have like 80 clubs, and
I haven’t been in them all but I’ve been around
them throughout all my time here. It’s been so
fun watching what each club can do in the community and the impact it can have,” she said.
Johnson has an older sister Abigail who attends
Columbia University in New York City and a
brother, Brandon, who attends SIUE.

dental exams and cleanings, the
process was more efficient and
effective for the patients and students.”
“Our main grant focus is to
address primary care, prevention
and education through an interprofessional model,” Chappee
added. “By bringing services to
those in rural areas, we can prevent illness or provide early intervention, which results in overall
improved health outcomes. The
interprofessional team approach
to total body health is not only
good practice, but it also saves
patients time and money.”
The SIU SDM’s commitment
to community dentistry is a
win-win, according to Kosten,
because it benefits both patients

Salutatorian Alyssa Voepel was also involved
in several clubs and activities her senior year.
She participated in Science Club, Math Team,
Science Olympiad Team, Robotics Club, NHS,
National English Honor Society, and National
Spanish Honor Society. Outside of school activities, she also sings in her church choir and plans
to look into joining a choir at college.
Voepel, who is the daughter of Kevin and
Tammy Voepel of Edwardsville, plans to attend
Rose-Hulman Institute of Technology, a top
engineering school located in Terre Haute, Ind.
Voepel plans to study chemical engineering and
possibly math. “I really liked learning about
chemistry,”Voepel said about her studies at EHS.
“I just enjoy pretty much everything in chemistry.”
“Mrs. Bannon (EHS Chemistry teacher) really
helped me to get interested in chemistry which
helped me to decide that I would like to go into
chemical engineering,”Voepel added.
Some of her favorite memories of her time at
EHS include her chemistry class. In addition,
she pointed out that she “had a lot of fun in AP
chemistry and also a lot of fun with Math Team.”
“Like hanging out with people from Math Team
on the way to different contests and such,”
Voepel said.
Voepel is also apart of an elite group to have
scored a perfect 36 on her ACT. “I was very excited when that happened,” she said. “It seemed
like people were congratulating me for a while
afterward which was interesting.”
This academically gifted young lady offered
some advice to any incoming EHS freshmen hoping to achieve similar grades during high school.
“My advice definitely would be to pace yourself

and dental students.
“Our primary goals are always
to positively impact the oral
health of the community and
provide a beneficial and meaningful learning environment
for our students,” Kosten said.
“Events such as this collaborative effort between the School of
Dental Medicine and Lewis and
Clark allow us to accomplish our
objectives.
“We were able to provide a
service to those who have difficulty accessing dental care, while
at the same time allowing our
students to experience a scenario
where they have to assimilate
what they’ve learned in their
curriculum and apply it in a real
world situation.”

and make sure not to overload. Especially in
your last year. Especially if you’re taking several
difficult AP courses,” Voepel stressed. “Many
of he AP courses are a huge time commitment.
Make sure not to take too many at a time- especially if you want to get high grades in all of
them.”
Voepel has a younger brother, Kyle, who will
be in the eighth grade in the fall.
EHS Principal Dr. Dennis Cramsey pointed out
the tremendous talent in this year’s graduating
Class of 2017 and noted that he was “extremely
proud” of them all. “Recent academic accomplishments include an all-time high Edwardsville
High School ACT composite score by the Class of
2017. Nearly 470 seniors have taken the ACT one
or more times. When taking the highest score
earned by each student who has taken the ACT,
our Class of 2017 has a composite average of
24.4. Illinois’ 2016 high school graduates posted
an average of 20.8 on the ACT college entrance
exam. The Class of 2017 has one student who
earned a perfect 36 on the ACT and five other
students who have scored a 35 on the ACT.
Nearly 20 percent of our Class of 2017 has earned
a composite average ACT score of 30 or higher.
Each year, our graduation class is awarded millions of dollars in scholarships to colleges and
universities all across the nation.”
“I am proud of all of our graduates for their
performances in athletics and in the performing
arts,” Cramsey added. “Our graduates have
served our community well through volunteerism and civic activism. Each and every day,
our graduates have demonstrated respect for
themselves, their families, their school, and their
community."

