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2001 and future of higher education
1968 was one of the most convulsive
years in recent world history. Fifty
years later it is worthwhile to remember many of the things that happened
back then. That was the year of the Tet
Offensive that radically changed American public opinion about the Vietnam
War. That was also the year of the Paris
revolts in May that transformed a lot
of popular culture, of the Mexico City
Olympic games where two AfricanAmerican athletes publicly protested
against racial discrimination by raising
their black-gloved fists and wearing
black socks in lieu of shoes at the podium. It was also the year in which both
Robert F. Kennedy and Martin Luther
King Jr. were assassinated.
On April 3, 1968, the day before
Dr. King was killed, a unique movie
opened in theaters across the U.S.
Its title: “2001: A Space Odyssey.”
Although it had mixed reviews initially,
this film directed by Stanley Kubrick
and partially based on a short story by
Arthur C. Clark titled “The Sentinel,”
went on to be the highest-grossing
movie in North America for 1968, and
today is considered one of the best and
more transformative films ever made.
“2001” was a very revolutionary film
in many ways. It included a number of
cryptic messages open to interpretation
by the audience, high quality special
effects well before the era of CGI (Computer Generated Images), the first serious introduction of the concept of artificial intelligence, very little dialogue
(only 40 minutes out of 161), elegant
use of academic music, and a higher
degree of scientific accuracy than any
other science fiction movie made before.
This film captured the public imagi-

nation because it was released at a time
when the human landing on the Moon
was just around the corner, an event
that took place little more than a year
after the release of the movie.
Although these elements are important enough to celebrate the 50th anniversary of “2001,” this movie is also
a springboard to ponder a very basic
question: How come those dreams of
planetary travel by humans died with
the last Apollo mission in 1972?
As with most big questions, it has a
complicated answer. First, there is cost.
It is very expensive to send humans to
other planets. Also, traveling large distances is difficult, which translates into
long and perilous journeys. Equally
important is the fact that there is no
political taste for human-manned planetary exploration today. After all, the
main drive behind the original space
race was the competition between the
Soviet Union and the U.S. for world
supremacy. These are some of the reasons for the demise of big dreams for
the U.S. space program, but another
major reason that tends to be overlooked concerns the lack of appropriate
leadership.
And this issue brings us to a person
who is little known by the American
public, but whose vision and political
savviness were crucial to the success of
the U.S. beating the Soviet Union in the
space race: James Webb.
Webb was the NASA administrator
from the beginning of the Kennedy
Administration in 1961 until 1968 when
Lyndon Johnson announced Webb’s
resignation. Before President Kennedy
announced to Congress on May 1961
the intention of the U.S. “to achiev-
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ing the goal, before this decade is out,
of landing a man on the moon, and
returning him safety to the Earth,” he
consulted Webb to see if such a thing
was possible in that timeframe and how
much it would cost.
Webb had been hesitant about taking
the NASA job in the first place because
he lacked any technical background
about space exploration. He had been
a businessperson and a policy maker
when working for government. Kennedy told him that he was looking for
someone with policy experience, not a
scientist or an engineer. And Webb was
very successful as NASA’s head. Why?
First of all, Webb placed technical
expertise above politics and allowed
scientists and engineers a lot of freedom in running their programs. That
approach is in big contrast with the way
government agencies are run today.
Second, he knew that great initiatives
cost a lot of money, so he not only came
up with a well thought out budget, but
also doubled it when he presented it to
the White House because he knew that
in such an untried field things would
not necessarily work out well the first
time around.
Webb also remained focused and

promoted efficient communication
among the different units at NASA,
which at that time directly or indirectly
employed nearly 400,000 people, hired
about 20,000 contractors and worked
with 200 universities in 80 countries.
He also showed a lot of vision for a program that was supposed to make such
an impact on the history of humanity,
something that did not distract him
from being honest and transparent
when dealing with disasters, such as
when three astronauts perished on the
launch pad of the Apollo 1 spacecraft
in 1967.
What kind of lessons can today’s
higher education administrators draw
from Webb’s example?
In a country where college education is under attack for political reasons and faces major financial threats,
drastic changes in demographics, and
scandals of many kinds, a new kind of
leadership is needed. Academic leaders must be capable of communicating
to diverse constituencies of society
the benefits of higher education from
economic and political viewpoints. We
need leadership that is ambitious and
proactive – not mediocre and reactive
– to the challenges that we face today,
one in which the leaders see themselves
as heads of a “moon-shot,” not being
afraid of failure, and who come forward
in moments of crises with transparency,
authenticity, and creativity.
And that is what is called leadership.
Dr. Aldemaro Romero Jr. is a writer and
college professor with leadership experience in higher education. He can be contacted through his website at: http://www.
aromerojr.net

Detective’s gun taken
for duration of probe
SIKESTON, Mo. (AP) — A southeast
Missouri police detective’s badge and
gun have been removed after a judge
questioned his handling of a 2000
homicide investigation and recommended that a man serving a life sentence for the killing should be freed.
John Blakely was initially placed
on administrative leave after Judge
Darrell Missey found in February that
he was “lacking in candor or competence, or both” in the investigation
that helped send David Robinson to
prison for life for Sheila Box’s killing. Sikeston City manager Jonathan
Douglass said Wednesday that Blakely
later was reassigned, first to the city’s
airport division and then to the fire
division, because city policy limits
administrative leaves to 20 days.
Blakely remains on the city payroll
but has no law enforcement duties, the
Southeast Missourian reports. The city
wants an outside investigation before
taking a final personal action against
Blakely.
Since Robinson was sentenced,
another man has confessed to Box’s
killing and two witnesses have recanted. Missey, who was appointed by
the Missouri Supreme Court to hear
evidence in the case, wrote that the
evidence “reveals a clear pattern of
conduct” by Blakely in which he put
forth “unreliable evidence” against
Robinson and “ignored or suppressed
facts which pointed away from him.”
The Missouri Supreme Court hasn’t
yet ruled on the recommendation.
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are equipped with pumpers but only
two of the four also have a ladder.
The new engine, as proposed in the
budget, would replace engine 1318. All
of the fire trucks are shared between the
city’s three fire stations.
Welle said due to the lengthy process of purchasing a new fire engine,
it’s necessary for the department to
move forward with sending out the fire
engine specifications to potential bidders given the deadline.
“We really need to get moving on
this if we want to get this completed by
the end of fiscal year 2018-19, because
you’re really looking at almost a full
year for letting out bids, reviewing,
signing the contract and getting in their
lineup to get it custom built. We probably would spill over to (2019) but we
would know what the final cost is,”
Welle said.
The new fire engine will be new and
custom-built to fit the department’s
staffing and community needs. It will
also be fitted with battery-assisted
hydraulic tools.

Blakely doesn’t have a listed phone
number.
City officials also requested the U.S.
Attorney’s Office investigate Blakely’s
handling of the Robinson investigation. Douglass said he expects the
actual investigation would be handled
by the FBI rather than federal prosecutors.
But Douglass said he has received
no response from federal officials
despite repeated inquiries into the status of the city’s request. He suggested
federal officials may be waiting for
the Missouri Supreme Court to rule
on the Robinson case before acting on
the city’s request for an investigation.
If there is no federal investigation, city
officials will have to decide how to
proceed, Douglass said, adding that he
and the council want an outside investigation.
“I feel like we need to investigate
it because I want people to trust the
integrity of our police department,”
Douglass said.
Blakely investigated cases that came
after the Robinson case, the city manager said. “If he made mistakes in the
Robinson case, people could question
if he made mistakes later on,” Douglass said, while adding that changes
were made after Box’s killing in how
the department investigates major
crimes.
Sikeston’s Public Safety Department
now participates with officers from
other law enforcement agencies in a
major case squad, Douglass said.

The EFD did purchase a used pumper
truck in 2012, but the last new truck it
purchased was back in 2002.
Welle said this new engine will
replace engine 1318, a ladder truck, but
the next new vehicle will rotate out a
pumper truck.
“We are replacing a ladder with
a pumper. So the next one, we’d be
replacing a pumper with a ladder,”
Welle said.
Overall, Welle said the EFD is anticipating to receive no more than three
bids, given the specifications of the new
vehicle.
“We’re expecting no more than three
to bid on this. However, one of the
specifications on this is going to rule
a lot of them out,” Welle said. “We’re
expecting out a fully-extruded aluminum body for wear, for strength, light
weight, everything else as opposed to
welded steel frame bodies.”
“There’s only going to be probably
three qualified bidders that actually
market to this area and we’re not 100
percent sure one of those three is even
going to be interested,” he added.
As discussion came to a close, aldermen Will Krause and SJ Morrison were
both in favor of the EFD moving forward with the bid specifications. Alderman Chris Farrar was excused from
Monday’s meeting.
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An architect’s drawing of the new Glen Carbon fire station.
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on the revenues we currently receive,”
Schaake said. “Based on a 20-year
capital plan, the GCFPD will be able
to execute this project and maintain its
fleet and equipment without requesting
a special tax referendum.”
Schaake said the GCFPD will have a
public hearing and allow taxpayers to
discuss issues or ask questions about
the project.
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That’s where she stayed through
earning her law degree via the GI bill,
and parlayed her mechanic career into
the roll of a JAG officer.
Later, Smith worked at Ezra & Associates for over a decade. In her judicial
career, she has tried hundreds of bench
trials and successfully prosecuted dozens of sexual assault and other complex
cases.
Last year, she was appointed the first
ever Illinois National Guard Military
Judge, charged with setting a new precedent in possible courts martial.
All-the-while, Smith has remained an
active member of the National Guard,
attending drill for the required weekend per month.
Just recently, she’s been selected as a
candidate of United States Colonel. The
affirmation is a process of vetting, that
includes scrutiny from the FBI, Pentagon and the Office of the President of
the United States.
Only in her early 40s, Smith is admittedly surprised at how quickly her
career has escalated. While she’s on
the November ballot for Circuit Court
Judge, she’s not sure at how high her
career could ultimately reach.
“I never shut a door once it’s been
opened,” she says. “I’d absolutely be
open to anything, as long as it’s at the
right time and for the right reasons.”
Looking at Smith’s resume, it’s difficult to see where she finds the time
for the seemingly endless facets of her

“After the public hearing we have
to do a 30-day petition period where if
more than 7.5 percent of the taxpayers
in the district sign a petition, then we
would be forced to go to a referendum.”
The Glen Carbon Fire Protection
District was formed as a taxing body in
1955 and soon after the firehouse was
built on Main Street.
In 1981, as the village continued to
grow, the GCFPD purchased property
and built Fire Station 2 at 430 Glen Carbon Rd.
In 2016, the Village of Glen Carbon
agreed to sell the 3.4-acre Citizens Park
to the GCFPD as the future site of the
new fire station.

career, while raising three young children.
“Honestly, I don’t,” she explains. “I
have a wonderful husband (Michael
Raschen) and a big-time supportive
mother. Those two people help me out
so much. My husband hasn’t necessarily given up his own (military) career
aspirations, but he’s sort of put those on
hold. He’s so supportive. I have them,
and that’s the only way I can do it. He
knows I’m impassioned about this, and
he sees that it’s what makes me happy.
When it comes to something new I’m
thinking about doing, I always run it by
him first… Family is always first, but I
have a very supportive husband.”
Smith attributes much of the catalogue of her achievements as circumstance.
“It’s just like the stars and moon sort
of aligned,” she says. “I will say that
I’ve worked very hard in my military
career and to become an associate
judge. I don’t mean to toot my own
horn, but I didn’t think any of this
would happen so soon in my life.”
That experience rolls with the advice
she would give to young people pursuing her career, or any other aspirations.
“It’s exactly what my dad taught
me,” she said. “You just really have to
work hard for it. Any deficiency can be
overcome by hard work. You just have
to go after what you want.”
Still, above all, Smith says some of
her most rewarding public service is
work she’s done with the Boys and
Girls Club of Alton.
“I get more from those girls and from
those kids than anything,” she said.
“That’s what I would encourage anyone
to do. My big motto is, ‘Be bigger than
yourself.’ Just get out there and help.”

