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College sports remain a source of controversy
Every year we hear about scandals related
to college sports. Whether it is under-the-table payoffs to “amateur” athletes, academic
cheating, or overpaid coaches, the fact of
the matter is that these stories remind us of
the movie “Groundhog Day” in which its
main protagonist -portrayed by Bill Murraywakes up every day to relive the same events
and no matter what he tries to do to change
them, they never do.
A book published last year titled, “The
Athletic Trap: How College Sports Corrupted
the Academy” by Howard L. Nixon II, provides some very good insights about what
is going on with college sports. Nixon is a
sports sociologist who has been a faculty
member and administrator at the University
of Vermont, Appalachian State University
and Towson University.
Among the facts we learn from his book
are that recruited athletes are becoming a
larger percentage of the student population
at many institutions of higher education,
including liberal arts colleges. Since these
students receive financial aid that, of course,
means that other deserving students don’t.
By the same token, student athletes enjoy
a significant admission advantage, which
is detrimental to students who are better
academically prepared for college. It has
been shown that many recruited athletes
have substantially lower SATs than other
applicants.
Not surprisingly, they obtain lower grades
than others, even in seasons when they do
not participate in sports events. These student athletes, who usually elect to major in
the social sciences and business, spend large
amounts of time together, leading to an athletic “culture” and lack of integration into
other activities of campus life.
Nixon proposes several actions to eliminate these problems, such as reducing the
number of athletic recruitments by adjusting
the admissions criteria and providing more
monitoring. He also proposes that coaches
must be recruited based on their perfor-
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mance as teachers and campus citizens, that
time commitment to varsity athletics be
shortened, even that athletic programs be
eliminated altogether. Good luck with that.
The major problem is a cultural one.
Despite major financial constraints that
institutions of higher education are going
through (particularly public ones), one rarely if ever hears of cutting or eliminating
athletic programs to stop this bloodletting
of financial resources. One argument used
is that these athletic programs bring money
and prestige to the institution. The problem
is that very few college athletic programs in
the country are not in the red and the ways
their financial statements are presented tend
to be misleading by not counting all the
actual costs of carrying out those programs.
Community leaders are major influencers
in keeping college athletics in business. They
oftentimes see postsecondary institutions as
sources for local “entertainment” and as a
source of business for the hospitality sector
that provides services for visitors coming to
watch sporting events. In turn, this generates an escalating competition among these
institutions modeled after private corporate
commercial interests.
In the interim these interests cloud the
vision of university leaders (including their
governing boards) in a number of areas
that tend to be overlooked. One of them is
students’ health. More and more we hear
of the effect of concussions, particularly
when it comes to football players. But the
biggest one has to do with the very mission
of higher education. If its mission is to education, why do these institutions want to be
known for their athletic programs? After all,
the number of college students who become
professional athletes is miniscule. If preparing students for sports careers is the mission

of colleges and universities, then they are
failing miserably.
What this shows is the inability of college
leaders to explain why higher education
matters and how transformative that experience is in so many individual and societal
areas. This has been the result of having
an increasing number of college executives
and board members who lack strong academic experience. They lack the preparation
and the imagination to promote what their
institutions are really for: producing quality
graduates and positively impacting society
through their scholarship.
College leaders should explain why coaches are better paid than themselves. After
all, this imbalance in compensation is one
of society’s true oxymorons. Further, they
should also explain that if their institutions
claim to financially benefit so greatly from
athletics, why are they not paying those
athletes for their work and talent? Maybe
because that would be the final admission
that their athletic programs have no place
in an educational institution but that they
are rather a commercial operation. One gets
mesmerized seeing these “amateur” athletes
playing before crowds of up to 100,000 and
broadcast via national television.
That is why the problem with athletic
programs in higher education is a cultural
one. Case in point was the sexual child
abuse scandal at Penn State University being
covered up at all levels of university administration. That is not why a university should
be known.
Unless our college leaders stop being
blinded but the alleged “aura” of athletics,
they will continue to fall into the athletic
trap. After all, there is no worse combination
than money, lack of moral fiber and ignorance of the real mission of higher education.
Dr. Aldemaro Romero Jr. is a writer and
college professor with leadership experience in
higher education. He can be contacted through
his website at: http://www.aromerojr.net
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This is the famous picture taken by Robert Van Fleet's where one can see
spectators apparently paying more attention to the football match between
the host Mount Hermon and Deerfield Academy while a fire was burning
the Mount Hermon science building on Nov. 20, 1965. This is a good image
of how athletics is taking precedent over academics in higher education.

Mother creates jobs for autistic son Laumeier announces
NAPERVILLE, Ill. (AP) — Austin
Love enjoys books, anime and movies. He's a 16-year-old at Naperville
North who has autism, and Austin
says he wouldn't change a thing
about his condition, his world or
his life.
But his mom would.
Kristy LaCrosse says she worries
Austin won't find a job to suit his
interests and abilities once he completes high school or college.
"Austin is a great kid; he's going to
contribute to society," LaCrosse said.
"We just don't know how."
LaCrosse says the world doesn't
offer enough ways for people with
autism to work, be social, or make
a mark. So she created one. And she
called it "Have A Happy."
The fledgling business is an online
gift shop, offering coffee mugs,
water bottles and T-shirts stamped
with the optimistic and open-ended
phrase "Have A Happy," a saying
used by LaCrosse's father dating
back to the 1960s.
LaCrosse, 43, and Austin co-founded the company that eventually aims
to employ others who have autism,
get its products placed in major
stores, and spread encouragement
through simple gestures and kind
words like "Have A Happy day."
"It's about optimism. It's about

buying something and saying, 'Here,
I hope you have a happy,'" LaCrosse
said. "You could get it for anything
that you're trying to help somebody
celebrate."
Parents creating jobs
Autism advocates are celebrating
the actions of LaCrosse and other
parents who find creative ways to
help loved ones put their skills to use.
"There are a lot of parents and
grandparents that have come up
with unique ways to help their son
or daughter get employment," said
Kim Bus, spokeswoman for Little
Friends, a Naperville nonprofit that
serves children and adults with
autism and developmental disabilities. "It's always fascinating to see."
People with autism, a spectrum
disorder of brain development that
affects social interaction and communication, can succeed as employees but might need accommodations,
experts say. Some need visual aids
to explain tasks; others need extra
breaks to move around or fewer
distractions.
"For many with autism, they're
really good workers and they're
interested in working but may need
supports in terms of social skills
or soft skills of working with others," said Lisa Goring, executive vice
president of programs and services

HIGHTOWER
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Speciale emphasized that Hightower went
about the process of addressing these issues
“with the work ethic and commitment for which
he has become famous.” “Addressing financial
issues he established a process of short- and
long-term financial modeling that provided the
board and the community with a clear vision of
the district’s financial status,” Speciale explained.
“When funding for important initiatives was not
available, he utilized the EGHM Foundation and
partnered with the business community to provide resources.”
“Ed also utilized talent on the school board
and worked closely with our new construction
manager, Korte Construction, to put the high
school construction project on track,” Speciale
added. “Watching Ed work through the construction issues allowed me to observe Ed’s
talents as an outstanding manager. Without Ed’s
managerial skills and the board’s hard work, the
high school would not have been built successfully. In fact, had we taken the guidance of the
construction manager that preceded Korte, the
resulting building would have been a shadow of
what it has become.”
While education is naturally a school district’s
main purpose, Speciale noted that this statement,
although obvious to almost everyone, gets lost in
many communities where priorities can be misplaced. “Ed never lost sight of the district’s most
important purpose,” he said. “In fact, those that
know Ed well understand that educating young
people to their fullest potential is what motivates
him. He systematically improved every phase of
our educational process. Our educational opportunities were expanded, our test scores improved
dramatically, and our district became the “district of choice” in the Metro East area.”
While Speciale’s working relationship with
Hightower is from a board member’s perspective, it is individuals like Craig Louer, a retired
administrator, who worked side-by-side with

for the nonprofit Autism Speaks.
Small businesses, corporations
and employment programs through
social service agencies all offer those
supports, but LaCrosse thought
it best to start a new venture to
provide a "real work situation" for
Austin, a voracious reader who does
best with written directions and a
clear understanding of what's next.
"I've seen his confidence and the
pride that he's taking," LaCrosse
said. "In the beginning, he'd be like,
'What am I supposed to do?' and
now I can say, 'I need you to do this,'
and he already knows."
LaCrosse's worries that Austin
Love, her son who gets his uncommon last name from her first husband, won't find a job after school.
That's not an unfounded fear; people
with autism often are unemployed.
A 2012 study cited by the Autism
Society found 35 percent of young
adults with autism did not have a job
or education after high school. And
among all people with disabilities,
only 16.8 percent were employed in
June 2014, according to the Bureau of
Labor Statistics.
As LaCrosse builds Have A
Happy, she's involving Austin in
every step -- checking in inventory,
packaging mugs and water bottles,
personalizing boxes with orange

Hightower that echo Speciale’s sentiments and
who also speak highly of Hightower’s work
ethic, leadership ability and dedication to the
students of District 7.
Louer was already employed at Edwardsville
District 7’s Hadley House administration offices
when Hightower was hired. Louer worked with
Hightower from 1995 until he retired in 2008.
“Ed has obviously led District 7 over the last 19
years to a point where it is, arguably the best
school system in the St. Louis area, and maybe
the state of Illinois. But if you would ask Ed
about the recognition he would say that recognition is nice, but it really only benefits the community and enhances its attractiveness as a place
people want to live,” Louer said referring to how
the awards that the City of Edwardsville receives
are reflective of the quality of the school district.
“He will say the real measure of our district’s
success is how we are preparing our kids. “It’s all
about the kids” is his favorite rant.”
“To that end, he has led District 7 through,
maybe, the most difficult two decades – unprecedented growth, four new school buildings and
fabulous facilities, and a collapsing state school
funding model that have literally gutted most
other schools’ budgets and programming,”
Louer added. “He has not used adversity as an
excuse. Our school district has excelled while
many others have barely kept their doors open.”
Speaking about Hightower’s work ethic, Louer
pointed out that Hightower is “a tireless worker
who demands the same.” “He is a capable, and
some would say ruthless, decision maker but he
makes tough calls based on an unwavering commitment to “what is best for the kids”,” Louer
noted.
“He obviously doesn’t teach classes or coach
teams or direct fine arts programs – that excellence comes from those teachers and coaches –
but,” Louer emphasized, “Ed finds outstanding
people who have a vision, and a work ethic, and
who share his “it’s all about the kids” mantra,
and he creates a culture where hard work and
success are a standard rather than an exception.
He gives people the space they need to grow
and excel/succeed, the resources to enable their
success and the administrative support they

"Have A Happy" stickers, and interacting with postal workers when
shipping products, one of his least
favorite jobs.
"These individuals are great
employees. They tend to stick with
companies once they're trained,"
LaCrosse said about people with
autism. "So for me, it's all about education and training."
At sites including Palatine and
Northbrook, the disability service
organization Clearbrook provides
training for high-functioning people with autism before they seek
jobs in the community and supported employment for those who
need additional help, said Ilene
Rosenberg, director of community
employment services. The organization also places some people with
autism into an internship program at
Northwestern University in partnership with another autism resource,
Have Dreams.
Getting real-life job experience
and building habits such as arriving
on time are key elements of employment training for people with autism,
said Kris Johnsen, executive director
of Have Dreams. In one such program, Have Dreams places people
with autism on the team of one of its
neighbors, a small Evanston Bakery
called ILOVESWEETS.

require.”
Louer also recalled that one of Hightower’s
favorite lines when someone would ask if they
could take off or leave would be, “Sure, no
problem, as long as your work is done.” “Ed’s
work was never done, neither was yours, if you
worked “with” him because there was always
the next project or program improvement that
needed to be started, tweaked or finished “for the
kids,” Louer said.
Greg Roosevelt, a former Edwardsville District
7 Board Member of 13 years, was a member of
the district’s Citizens Advisory Committee back
in 1995 when Hightower was hired as superintendent. He also witnessed Hightower’s leadership first-hand. “Dr. Hightower has been a transformative leader,” Roosevelt said. “He set high
expectations for his own performance but for all
stakeholders in District 7. This included staff,
students and community. The district grew both
in programs and student performance but also
in the revitalization and expansion of facilities.
The district and this community have developed
through his leadership in the past 19 years as a
preeminent district in the state.”
Speciale also praised Hightower for his contribution to enhancing District 7. “As we sit here in
2015 benefiting from 19 years of Ed’s leadership,
I marvel at the results he has achieved,” Speciale
said. “When we hired Ed, he set a goal to make
District 7 the best district in the Metro East and
one of the best in Illinois south of I-80. Through
his hard work, commitment, dedication and
sheer determination he has achieved that goal.
He has been a truly remarkable and effective
superintendent. While we, the community, benefited from his success, the true benefactors are
those students who have had the privilege to
be educated in the school system in which Ed is
leaving to us.”
Roosevelt felt the challenge ahead for District
7 and the community will be to build upon this
foundation. “Dr. Hightower’s legacy is a high
performing district he leaves in the communities’ hands,” Roosevelt said. “We thank him for
his service and those who worked closely with
him during these years know how well deserved
those thanks are.”

upcoming programs
For the Intelligencer
Laumeier Sculpture Park, located
12580 Rott Road in St. Louis, has
announced is summer schedule.
For more information call (314)
615-5278.
June 18
NEW! Free Stroller Tour
Laumeier Sculpture Park offers
free stroller tours on the third
Thursday of every month, May
through October. Enjoy adult conversation while strolling along
the paved paths at Laumeier.
Participants are advised to wear
comfortable shoes and dress appropriately for the season. Tour meets
Thursday, June 18, at 10:00 a.m. at
Tony Tasset’s Eye, 2007, at Laumeier
Sculpture Park, 12580 Rott Road, St.
Louis, MO. Free. Call 314-615-5278
or visit www.laumeier.org for more
information.
June 21
Free Family Day
Laumeier Sculpture Park’s Free
Family Days provide families with
a chance to bond while encouraging
observation, imagination, curiosity
and creativity. Free Family Days provide participants of all ages with
structured activities for creating art
using a variety of materials. Families
will have fun exploring new media
and concepts while finding inspiration within Laumeier’s natural
environment, temporary exhibitions and the Permanent Collection.
Sunday, June 21, 2:00–4:00 p.m. at
the Kranzberg Education Lab at
Laumeier Sculpture Park, 12580 Rott
Road, St. Louis, MO. Free. Call 314615-5278 or visit www.laumeier.org
for more information. Supported by
PNC Arts Alive.
June 25
Cocktails & Conversation: How’d
They Do That?
Join the Chief Preparator and
Collections Manager at Laumeier
Sculpture Park for a glimpse at
the behind-the-scenes artistic processes used during the stages of
design, fabrication, installation
and ongoing care of artworks in
Laumeier’s Permanent Collection.
Thursday, June 25, 6:00–7:30 p.m.
at the Kranzberg Education Lab at

Laumeier Sculpture Park, 12580 Rott
Road, St. Louis, MO. Ages 21 and up
only. $5; free for Laumeier Members.
Call 314-615-5278 or visit www.laumeier.org for more information.
July 2
Laumeier Now: A Grand Opening
Celebration
Be among the first to experience
the future of Laumeier Sculpture
Park at this exclusive fundraiser celebrating the opening of the NEW
Adam Aronson Fine Arts Center at
Laumeier. Enjoy a cocktail reception, seated dinner, live art auction,
dessert, entertainment and more.
Thursday, July 2, 7:00–11:00 p.m. at
the Adam Aronson Fine Arts Center
at Laumeier Sculpture Park, 12580
Rott Road, St. Louis, MO. Ages 21
and up only. Tickets start at $300 per
person. Rain or shine event. Call 314615-5278 or visit www.laumeier.org
for more information.
July 5
Free Docent-Led Walking Tour
Laumeier Sculpture Park offers
free Docent-led walking tours of
the Outdoor Collection on the first
Sunday of every month, May through
October. Laumeier tours are interactive and designed for participants to
come away with an appreciation of
the complex relationships among art,
nature and humans. Participants are
advised to wear comfortable shoes
and dress appropriately for the season. Tour meets Sunday, July 5, at
2:00 p.m. at Tony Tasset’s Eye, 2007,
at Laumeier Sculpture Park, 12580
Rott Road, St. Louis, MO. Free. Call
314-615-5278 or visit www.laumeier.
org for more information.
July 16
NEW! Free Stroller Tour
Laumeier Sculpture Park offers
free stroller tours on the third
Thursday of every month, May
through October. Enjoy adult conversation while strolling along
the paved paths at Laumeier.
Participants are advised to wear
comfortable shoes and dress appropriately for the season. Tour meets
Thursday, July 16, at 10:00 a.m. at
Tony Tasset’s Eye, 2007, at Laumeier
Sculpture Park, 12580 Rott Road, St.
Louis, MO. Free. Call 314-615-5278
or visit www.laumeier.org for more
information.

DANCE
Continued from Page 1
Those who cannot attend but wish to donate to the cause can send a
check payable to the Lincoln School Alumni Foundation, PO Box 916,
Edwardsville, IL, 62025. Write District 7 Technology Initiative in the memo
section to make sure your donation is applied to this event.
The foundation also hosts several other fundraisers during the year in
the community to raise money for scholarships that are awarded each year
to Edwardsville High School seniors. They’ve hosted a golf tournament
for the past 25 years every October, sold water and soda at the Route 66
Festival and presented a string music festival last year.
In addition, the foundation also provides tutoring services to children
who need help during the school year.
“We’re looking forward to a great turnout for the dance,” Gregory added.
Contact Herman Shaw at 618-659-0969 for additional information about
this event.

